
 
CORPORATE SOCIAL RESPONSIBILITY POLICY OF 
M/S NOBLE TECH INDUSTRIES PRIVATE LIMITED 

 
I. INTRODUCTION 

 
This policy in relaƟon to the Corporate Social Responsibility (“CSR”) of Noble Tech Industries 
Private Limited is Ɵtled as the “CSR Policy” and shall include any alteraƟons, amendments or 
modificaƟons hereto from Ɵme to Ɵme. 

 
II. VISION STATEMENT, OBJECTIVE AND APPLICABILITY  

 
1. The CSR Policy sets out our commitment to ensuring that our acƟviƟes extend beyond business 

and include iniƟaƟves and endeavours for the benefit and development of the community and 
society. The CSR Policy lays down the guidelines for undertaking programmes geared towards 
social welfare acƟviƟes or iniƟaƟves. Through this CSR Policy, the Company proposes to adopt 
short, medium and long-term CSR programs and iniƟaƟves.  

 
2. This CSR Policy has been framed in accordance with the applicable provisions of the Companies 

Act, 2013 (“Act”) and the rules issued thereunder. 
 

III. IMPLEMENTATION OF THE CSR POLICY  
 

1. The Board shall be responsible for implemenƟng the mandate of the CSR Policy and shall ensure 
that the CSR AcƟviƟes are carried out in accordance with the CSR Policy read with the Companies 
Act, 2013 and CSR Rules made thereunder. 

 
2. Mode of ImplementaƟon:  

 
The CSR AcƟviƟes may be undertaken by the Company directly or with the prior approval of the 
Board,  
(i) Through a Trust, or a Society or a company established by the Company or its holding or 

subsidiary or associate company under SecƟon 8 of the Act or otherwise; and/ or 
  

(ii) Through a Trust, or a Society or a company established under secƟon 8 of the Act with an 
established track record of three years in undertaking similar programs or projects; and/ 
or  

 
(iii) In collaboraƟon with other companies or NGOs 

 
(iv) In collaboraƟon with any Industry Body coordinaƟng such acƟviƟes  
 



(v) Direct contribuƟon / implementaƟon of any project approved by CSR commiƩee/Board  
 
(vi) ContribuƟon to PM Relief Fund or any other fund as may be noƟfied by Govt  
 
(vii)  Voluntary work undertaken by its employees and logged on to Global Volunteer Month 

web site or monitored in any other way by the company.  
 

(the enƟƟes referred to under sub-clause (i) and (ii) above, are hereinaŌer referred to as “ImplemenƟng 
Agencies”). 
 

3. The Board shall empower the ImplementaƟon Group to finalize, approve and execute various 
agreements, deeds, wriƟngs, confirmaƟons, undertakings or other documents, as may be 
necessary with any party including ImplemenƟng Agencies and/or others for the purposes of the 
CSR Policy and accept modificaƟons, changes and amendments to any such documents/ 
agreements as it may deem fit.  
 

4. In case of failure to ensure the minimum CSR Expenditure, details reasons for the same shall be 
disclosed in the annual report. 

 
IV. CSR COMMITTEE 

 
1. Amount to be spent by the Company does not exceed Rs. 50 Lakhs, the requirement for 

consƟtuƟon of CSR CommiƩee is not required and all the funcƟons of CSR commiƩee provided 
under SecƟon 135 of Companies Act, 2013 shall be discharged by the Board. 
 

V.          ROLE OF THE BOARD 
 

1. Ensure that in each financial year the Company spends at least 2% of the average net profits of 
the company made during the three immediately preceding financial years, calculated in 
accordance with SecƟon 198 of the Act, in pursuance of its CSR policy. Further, while spending 
the amount earmarked for CSR acƟviƟes, preference should be given to local areas and areas 
around the Company where it operates,  

 
2. As per SecƟon 135 of the Act, specify the reasons for under spending the CSR amount in the 

Board's Report.  
 

3. All quesƟons of interpretaƟon or discrepancies which shall arise under, or as a result of, or 
pursuant to, or in connecƟon with the implementaƟon of the CSR Policy or any iniƟaƟve or 
acƟviƟes undertaken by the Company in terms of the CSR Policy, shall be referred to the Board. 
 



4. No member of the Board shall be personally liable for any decision or acƟon taken in good faith 
with respect to the CSR Policy. 
 

VI. CSR EXPENDITURE 
 

1. The Board shall be responsible for sancƟoning the CSR Expenditure and taking steps to ensure 
that the amount for the CSR Expenditure is available for expenditure either by the Company or 
through implemenƟng agencies.  
 

2. The Board shall ensure that the CSR Expenditure in a financial year is at least at two per cent of 
the average Net Profits of the Company made during the three immediately preceding financial 
years. 
 

3. Any surplus arising out of the CSR AcƟviƟes shall not form part of the business profit of the 
Company and may only be re-allocated to the CSR AcƟviƟes being undertaken in terms of this CSR 
Policy. 
 

4. In order to count towards CSR Expenditure, CSR AcƟviƟes must be carried out in India and should 
not be solely for the benefit of the employees of the Company and their families. 
 

5. Any amounts contributed directly or indirectly to any poliƟcal party under SecƟon 182 of the Act 
will not count towards CSR Expenditure or considered a part of CSR AcƟviƟes. 
 

6. Any amounts expended while undertaking acƟviƟes in pursuance of normal course of business of 
a Company or on an item not in conformity or in line with acƟviƟes set out in Schedule VII of the 
Act, will not form a part of CSR Expenditure. 
 

7. The board shall ensure that the administraƟve overheads shall not exceed five percent of total 
CSR expenditure of the company for the financial year. 
 

VII. CSR ACTIVITIES 
 

The Board shall ensure that the CSR AcƟviƟes that are undertaken by the Company should be 
within the scope of the following acƟviƟes: 
 

1. EradicaƟng hunger, poverty and malnutriƟon, promoƟng health care including prevenƟve health 
care and sanitaƟon including contribuƟon to the Swach Bharat Kosh set-up by the Central 
Government for the promoƟon of sanitaƟon and making available safe drinking water; 
 

2.  PromoƟng educaƟon, including special educaƟon and employment enhancing vocaƟon skills 
especially among children, woman, elderly, and the differently abled and livelihood enhancement 
projects; 
 

3. PromoƟng gender equality, empowering women, seƫng up homes and hostels for women and 
orphans, seƫng up old age homes, day care centres and such other faciliƟes for senior ciƟzens 
and measures for reducing inequaliƟes faced by socially and economically back ward groups; 
 



4. Ensuring environmental sustainability, ecological balance, protecƟon of flora and fauna, animal 
welfare, agro forestry, conversaƟon of natural resources and maintaining quality of soil, air and 
water including contribuƟon to the Clean Ganga Fund set-up by the Central Government for 
rejuvenaƟon of river Ganga; 
 

5. ProtecƟon of naƟonal heritage, art and culture including restoraƟon of buildings and sites of 
historical importance and works of art; seƫng up public libraries; promoƟon and development of 
tradiƟonal arts and handicraŌs; 
 

6. Measures for the benefit of armed forces veterans, war windows and their dependents; 
 

7. Training to promote rural sports, naƟonally recognized sports, paralympic sports and Olympic 
sports; 
 

8. ContribuƟon to the Prime Minister’s NaƟonal Relief Fund or  Prime Minister’s CiƟzen Assistance 
and Relief in Emergency SituaƟons Fund (PM CARES Fund) or any other fund set up by the Central 
Government for social-economic development and relief and welfare of the Scheduled Castes, 
the Scheduled Tribes, other backward classes, minoriƟes and women; 
 

9. ContribuƟons or funds provided to technology incubators located within academic insƟtuƟons 
which are approved by the Central Government; 
 

10. Rural development projects; 
 

11. Slum area development 
 

12. Such other acƟviƟes as may be specified under the Act or the CSR Rules from Ɵme to Ɵme 
including any amendment thereof. 
 
The CSR AcƟviƟes will be carried out in a manner that the preference is to undertake the CSR 
AcƟviƟes in and around the local areas where the Company operates. 
 

VIII. CSR MONITORING AND REPORTING FRAMEWORK 
 

1. In compliance with the Act and to ensure funds spent on CSR AcƟviƟes are creaƟng the desired 
impact on the ground a comprehensive Monitoring and ReporƟng framework has been put in 
place. The Board shall monitor the implementaƟon of the CSR Policy through periodic reviews of 
the CSR acƟviƟes. 
 

2. The CSR CommiƩee shall maintain proper minutes of all its meeƟngs. 
 

3. The Board’s report of the Company shall include an annual report on CSR containing the 
parƟculars set out in Annexure A to this CSR Policy and such other details as may be prescribed 
from Ɵme to Ɵme under the Act and the CSR Rules. 
 



4. In case of failure to ensure the minimum CSR Expenditure, detailed reasons for the same are 
adequately disclosed in the Board Report. 
 

IX. AMENDMENT 
 

The Board of the Company may, subject to compliance with applicable law, at any Ɵme alter, 
amend or modify the CSR Policy as it deems fit to comply with the statutory obligaƟon of the 
Company to undertake the CSR AcƟviƟes. 

 
 
 

 
 

 


